THEMATIC PROPOSAL FOR ROUNDTABLE 3 – LABOR 
	Proposing partner: Region Friuli Venezia Giulia

	Policy realm: Labour

	Specific theme of the proposal: Migration and entrepreneurship

	Thematic objectives (T.O) and Investment Priorities (I.P.) in ERDF 2014-2020:
T.O. 3 - Enhancing the competitiveness of SMEs:

(a) promoting entrepreneurship, in particular by facilitating the economic exploitation of new ideas and fostering the creation of new firms, including through business incubators 

(b) developing and implementing new business models for SMEs, in particular with regard to internationalisation;

T.O. 8 - Promoting employment and supporting labour mobility:
(a) development of business incubators and investment support for self-employment and

business creation;
(c) local development initiatives and aid for structures providing neighbourhood services to create new jobs, where such actions are outside the scope of Regulation (EU) No […]/2012 [ESF];.
T.O.10 Investing in education, training and vocational training for skills and lifelong learning by developing education and training infrastructure.
T.O.11 Enhancing institutional capacity of public authorities and stakeholders and efficient public administration through  actions to strengthen the institutional capacity and the efficiency of public administrations and public services related to the implementation of the ERDF, and in support of actions under the ESF to strengthen the institutional capacity and the efficiency of public administration


	Relevant EU References: 
· Communication From The Commission To The European Parliament, The Council, The European Economic And Social Committee And The Committee Of The Regions.  The Global Approach To Migration And Mobility {Sec(2011) 1353 Final} 
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2011:0743:FIN:EN:PDF
The Global Approach recognizes that dialogue at global level can address some of the shared challenges and concerns. However, it is at regional, national and local levels that each individual and each stakeholder will seize the opportunities brought by migration and by mobility.  Despite the current economic crisis and unemployment rates, European countries are facing labour market shortages and vacancies that cannot be filled by the domestic workforce in specific sectors  and specific skills needed in the could be found only outside the EU.  Migration and mobility in the context of the Europe 2020 Strategy aim to contribute to the
vitality and competitiveness of the EU; migration and mobility can also foster more foreign direct investment and trade links, especially bearing in mind the role of diaspora communities.
· Communication from the Commission to the European Parliament and the Council - 4th Annual Report on Immigration and Asylum (2012)
http://ec.europa.eu/dgs/home-affairs/e-library/documents/policies/immigration/general/docs/4th_annual_ report_on_ immigration_and_asylum_en.pdf

· Communication from the Commission to the European Parliament, the Council, the European Economic and Social Committee and the Committee of the Regions, ENTREPRENEURSHIP 2020 ACTION PLAN Reigniting the entrepreneurial spirit in Europe 
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2012:0795:FIN:en:PDF

· Communication from the Commission to the European  Parliament, the Council, the European Economic and Social  Committee and the Committee of the Regions , Maximising the Development Impact of Migration  The EU contribution for the UN High-level Dialogue and next steps towards broadening the development-migration nexus 
http://ec.europa.eu/dgs/home-affairs/e-library/documents/policies/immigration/general/docs/

maximising_the_development_impact_of_migration.pdf



	Concept and short description of the proposal

Concept: The ongoing multi-year recession that began in 2008 has impacted and impacts on employment and business opportunities of immigrant and the related projects of life, altering the development prospects of both regions of origin and destination. If analysis and available research highlights the rise of unemployment and inactivity (with a negative differential in the unemployment growth among migrant workers compared to the national ones also reported in the MMWD area of reference) with the rise of the phenomenon of the "working poor" even among the migrants, they point also to the resilience of immigrants in terms of entrepreneurial initiatives. Entrepreneurial skills and competences of young and adult immigrant should be promoted within and integrated framework putting together human capital development (entrepreneurial learning), development of origin and destination areas and migration and mobility management (circular and return migration promotion).  In its Entrepreneurship 2020 Action Plan, COM (2012) 795 final, the Commission proposed looking at initiatives to attract migrant entrepreneurs and to facilitate entrepreneurship among migrants already present or arriving. Migration and mobility,  as stated in the Commission’s Global Approach to Migration and Mobility (GAMM), COM(2011) 743 final, can foster more foreign direct investment and trade links; in particular origin  regions  as well as destination regions stakeholders (local institutions, business representatives, diaspora communities) should work together to ensure maximum development benefits from the transfer of remittances, know-how and innovations. The potential of migrants to contribute to the development of their country of origin should be fully recognised and assisted by a wide range of measures as entrepreneurial activities and socio-economic advances are more likely to take place when migrant financial capital (that is, remittances or savings) is balanced by transfers of human and social capital. The GAMM recommend the setting-up of a) diaspora investment vehicles that could channel contributions by the diaspora and EU resources to boost development-oriented initiatives and b) the promotion of Private-public partnerships to engage migrant entrepreneurs and SMEs in trade, investment and skills transfers. 
These three kinds of migrant capital should always come together also in the regions of destination, helping in this way to counteract brain drain and brain waste and promote brain circulation. Migrants’ capacities and skills and social capital (diaspora communities and area of origin networks) – when coupled with structured schemes making such skills work for the development of their country of origin (mainly but not exclusively through entrepreneurial skills) – can become transnational entrepreneurs, a valuable tool for the benefit of both receiving and origin areas. 
Short description: The EU is already seeing the effects of an ageing population on productivity, competitiveness and growth. The share of the EU working-age population (15-64year old age group) from   total EU population already reached its peak in 2006 according to Eurostat data. Most new companies are started by individuals 25-44 years of age, and the shrinking share of this cohort will also mean less entrepreneurship and reduced innovation. 
To avoid the scenario of innovation and competitiveness decline with the EU not capable to reap its potential to economic growth, well-managed migration can play a positive role in boosting growth and addressing labour market and entrepreneurial skills shortages.  
As said previously a pro-active scenario implies an integrate approach, where human and territorial development compound with migration policy. In this respect, regional and local authorities should be increasingly active as forefront agents of the migration and development nexus by promoting local educational and training policies (including entrepreneurial learning and entrepreneurial literacy in secondary level education and VET),  by developing innovative and productive investment channels for migrants and community-based organizations, by promoting circular and return migration schemes and private-public partnership collecting main stakeholders  in order to create development and  growth thanks to the skills and competences acquired by the returnees, including the  return of permanently settled migrants to conduct activities in their countries of origin. In this perspective the migrant entrepreneur became a developer and migration become a lever for bilateral development, in particular the competences of returning entrepreneurs, if sufficiently oriented, could be the added value for the success of decentralized cooperation.

The macro-regional perspective, as underlined in the Communication “Maximising the Development Impact of Migration”, COM(2013) 292 final, is the best fitted for effective and inclusive migration governance and to identify measures that promote the role of migrants as agents of innovation and development. In particular, it broadens the perspective to also consider the east-east flows and a series of local and regional institutional and socio-economic differentials if you want to give sustainability to initiatives and measures and embed them in a coherent policy making that takes into account cross-border partnerships. In the Danube macro-region, particularly in the lower part, as well in the Adriatic-Ionian Region the development of new job opportunities and new types of youth and women entrepreneurship are key priorities. Moreover, this regional strategies could be regarded as a tool for promoting entrepreneurship in Danube and Adriatic-Ionian trans border regions
This factsheet should help to implement: 
a) The development and coordination of transnational dialogue on the demographic effects at local and transnational level on entrepreneurship in terms of intensity of new business initiatives and scarcity of entrepreneurial skills (see EU skills panorama). This effect should be addressed thinking of a better use of the skills of third-country nationals already present in the EU and of the potential of migrant entrepreneurs;
b) The development of an integrated policy model addressing the creation and promotion of entrepreneurship by strengthening all the potential push factors: individual skills (education and entrepreneurship modules in VET), social capital (the role of the communities), financial support (credit lines); vocation of the territory; current potential economic cooperation (trade typologies and service flows; FDI; etc.) between regions of origin and destination.
Such actions should address needs, constraints and imbalances that the compounding of demographics and migration reveals regarding the spread of entrepreneurship:
· In the territories of origin, the impact of the loss of skills and competencies, assessed in terms of brain drain, it is composed with increasing inequalities in terms of wealth distribution and opportunities between migrant and non-migrant households. Moreover a significant proportion of remittances remain un-invested and they are not made available for community development use. These are undercapitalized area in terms of human, social and financial capital and thus have a limited potential of economic cooperation offering very limited possibilities and opportunities to the returnees. This issue should be addressed in the SEE 2020 Strategy’s “Integrated growth” pillar through deeper regional trade and investment linkages and policies. 
· Migration flows, primarily young adults, exacerbate the mismatches between supply and demand for labor in the regions of origin and destination and often the training facilities and education are unprepared to adjust to the new situation. Regional VET system needs to be upgraded (best practice exchanges) and calibrated on labour markets of reference (local and/or other regions concerned; see Migration Profiles). Some qualifications and profiles (like the entrepreneurial one) should require specific trans-regional agreements in which public-private partnerships will play a role of territorial flywheels in order to identify the suitable mix of skills and competencies needed (and sector of intervention) in order to increase the competitiveness of a territory by the reinforcement  or modification of the territorial profile / vocation. This development constraint is key in the Pillar “Sustainable growth” of the SEE 2020 Strategy, intended to raise the level of private sector competitiveness and the entrepreneurship in the area.
· Despite reasonably-established strategic and legislative frameworks, complete with practices encouraging entrepreneurship of migrants, transnational entrepreneurs remain unrecognized and unsupported as specific group of entrepreneurs, due also to insufficient cooperation among stakeholders of migration, economics and entrepreneurship. This situation limits the potential of transnational entrepreneurs and their resources, revealing lower economic contributions to the countries of origin in comparison to their capacity. 

	Specific goals

· Providing support to migrants (of all skill levels) to facilitate them comprehend local regulations, products and financial markets to enter “open” markets coming out from ethnic markets.
· To identify entrepreneurial skills needs and profiles at territorial level in order to create or strengthen the trans-regional supply chains (supply companies) in an integrated approach that focuses on human capital and employment in the areas / sectors concerned in the regions of origin and destination.
· Mapping of entrepreneurial schools and VET institutions and relevant public policies in the reference area.
· To identify ways and methods to promote “horizontal” orientation (regional, territorial) of entrepreneurship taking place in and between different autonomous territorial systems. The development of direct contacts, the institutionalization of the cooperation between structures should increase local actors competence and reciprocal knowledge of the problems which regions confront. 

	Profile of expected participants

Participants may represent interested central/local administrations; industrial associations; unions; business support providers; VET providers; local development agencies; representatives of migrant communities and migrant entrepreneurs; other experts.  

Recommended the participation of maximum two experts from each partner country: a delegate of a public institution and/or an expert from the business community and/or or Vocational Education and Training institutions.

The participation of a delegate of a public institution (possibly or local development agencies from each partner country) is deemed crucial as: ‘the SEE 2020 strategy is deliberately designed to support the achievement of common national goals through regional cooperation. This implies that governments and their administrations are at the centre of the process and bear primary responsibility for developing and implementing the respective objectives and measures’ (RCC, SEE 2020 Strategy, p. 6).

The participation of representatives and/or a expert from the business community is considered equally important for ensuring public-private dialogue and widen the typology (and resources) of involved stakeholders.

	Relevant information by MMWD to contextualise the discussion 

From demographic projections: 
· Changes of age structures in the population, with a focus on working-age population (15-64 years old age group) and 25-44 years old age group by sex. Changing skills and competencies distributions and territorial vocations in both origin and destination territories of migration flows. 

· Population and labour forces by levels of education. Potential learners to entrepreneurial learning.
·  (to be completed by the expert team)
In Migration Profiles:

· Labour forces and employment rates by citizenship
·  (to be completed by the expert team)
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